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West Bengal  State  Electricfty  Distribution  Company  Limited  (WBSEDCL)  is proud to  bring  smiles  to  millions  of
people  across  West  Bengal  with  a  slew  of measures  towards providing  Quality Power and  Customer  Service,  with  an
annual turnover of more than t 23,000 crores.

PowerDistribution:WBSEDCLoperatesinacormandareaofaround97%ofthetotalareaofWestBengaland§erves
morethan2.14croreswithmorebeingaddedeveryday~fromhillstoseashore,particularlyinremoteandrunlareas.

CustomerServices:Onlinecounection.CentralDataCentre,ZomlCallCentres,E-paymentthroughDebit/CreditCard&
other services, pre-paid and rerrote metering, automated kiosks, grievancekedressal, single-window services and prompt
restoration of power through IVRS system during breakdowns.

Enengy Mamgement:  WBSEDCL is  the nodal agency  for the Bureau  of Energy Efficiency (BEE)  to  promote  energy
effectiveness in West Bengal.

Em|)loyee  Motivation:  Excellent  wol.k  culture,  professional  management,  workers.  participation  and welfare  measure
make WBSElroL one of the best places to work.

Awards & Accolades since 2011 :

2011 >    Power India Excellence certificate from India-Tech Foundation.
>    Award of Excellence -2nd Best power utility (ICC-5th India Energ   Summit   2011

2012

y-).>PowerIndiaExcellenceCertificatefor`CustomerSatisfaction&QualityService'fromIndia-Tech .Foundation.

>   Award ofExcellence -3rd Best Power Utility (ICC 6'h India Energy Summit .-2012)>SkochDigitalInclusionAward,2012for`Reforms&R-ADDRP'

2013
>   2na Best Award for  `Customer Service  &  Sound Financial Base' by Rating of Ministry of Power,Govt.oflndia.

>   Award of Excellence -3rd Best Power Utility (ICC 7th India Energy Suminit   2013

2014
-);`£:S:d¥:::::,%jeTe3rrd[[Bpeps¥p:::reru#(%8]81!|ndinEnenysunmit2014)

20ls
>   `REPA State Awards 2015' for Best State of lndia jn Rural & Remote Are Electricity Access.;iBwe:dHoyfdrE°xcpe:%::eG.e:%r%t:::'p[oT::#i?i¥e:I?#|-n2£:5jnengysummit2o|5

2016

>   SAPACEAwards [SAPINDIA] for "Successful lmplementationofERP'..   -)>IPPAIPowerAwardforwimerofOutstandinglrmovationfor"CustomerService  &  PowerPurchaseCost".

>   Awal.a ofExcellence -Sid Best Power Utility (ICC  10tbJndia Energy Summit -2016)>SKOCHAwardofMerit-2016.

2017 >   IPPAI Awal.d for Innovation in Energy Storage - Energy Storage through Hydro.>BestPowerUtilityatICCIndiaEnergySummit.

2018
>   Best power utilityAward at lcc India Energy summit.  +  `                                                                `\>"Oneofthelrmovations"in"EnergyStoragethroughHydro"AwardatICCIndiaEnergy}\Summit.

2019 >  Best Perforrmg Power Distribution Utility Award at ICC india Energy Sumnrit.

Visit us at www.wbsedcl.in for more information.
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Candidates ore advised to go through full particulars Of the Adverllsement and make sure
before  applylng  that he / she sdisfles all the requirement as  per the odverdsement.  In
case, » is detected al any stage of recruthent/ selecllon (I.e. during lnlervlew/verification
of documents etc.) that a candldate does not fumll lhe prescribed ellglblllty norms and / or
lhot he / she hos fumlshed any Incorrect / false / `^rrong lnformatlon or has suppressed any
mdrerlal  fact(a),  hls  /  her  candldature  wlll  automatlcolly  stand  cancelled  wlthoul  any
teference.   Il any of the ot)ove sl`orfeomlng(s) ls / are detected even after oppolntment,
hls/her services are llob]e fo be terminated wlthoul any no«ce.

est Bengal State Electricity I)istribution Compainy Lilulted (WBSEDcli) intends to engage Crier
ecqrity  Officer,  Dy.  Chief  Securlty  Officer,  Special  Officer  {S&IIP),  Security  Officer.
dd]tiona) Seciirity officer  & dsslstant Security Officer  a.n contract`Lal baslB. The ellglbllfty

teria, Vacancy and ®thez details aLre m®nti®ned below:-
I.   Name of the post:-Chiefsecurity officer--\

•Ialil+iih:I.I-¥.lil-Ij.+I-+"[-'-+iLil.|Lii-.LillLlji.ILli.EL+|EH.Ill+Il..I.IiiliiEII-+|II[.lLil.iiil.Iil[.I.}"lal:I.aiLu-
REMUNERATION, AGE & PLACE OF POSTING

No. ®fvacaney : 01 (One)

Work Experience :

Retired Officer Of the Arztry/Defence Services in the rank ®f Lt.
C®lonel  with  minimum  20  years  of experience  in D;fence
service may apply-

Or
Retired Polite Ofncel in the rank of Superintendent of Police
(S.P.) / Deputy Commissioner of Police (D.C.) with mlninLum.
20  years  of experience  in  State/Cezitnl  Police  Service  may
apply.

compensaLtlon :

Monthly cotL§olidated remtineraLtion Rs. 65 , 000/-
Note:- Rezie`ral  of contract  with  an  increment  of 3%  of the
remuneratlon ]tLay be made If found suital)le for stLbseqpent
years azrd sgbject t® appr®tral of the competent aLtith®rity

Age:

Should not be more than 60 yeari as on 01.01.2022 for Rethed
Any/Defence Service Officer in the rank ®f lit. Colonel.

Or
Should not I)e lt`ore than 63 years as ob 01.01.2022 for Retired
Police Offlcel in the rank of Superfutendent of P®llce {S.P.) /
Deputy C®rEndssloner of Police (D.a.)

eriod of contract: Initially the period Of contract will I]e 01 (One) year which iB
likely to be ]eBewed on the basis of performance/requdemezLt

entative Place ®f Deployment: Vidyut Bhavan, HQ ofwB§EDCL                                          \`
\+
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2.   Name Of the Post:-Deputy Chiefsecqrity Officer

I             DETAII.S OF POSM|]|:I-+iL][-'|+iLil.|Lii][L]I[L]ili[L]Ilr+ailLillriiil.]i[±]IIi=(er+Ill.]i]ITiTJ.l=ir-bti2]N=IINLi[.REMUNE:RATION,AGE&PLACEOFPOSTING

No. OfvacaJLc7 : 01 (Ofl®)

Work Ekperience : Retired Coot.  official in the rank of JLddl.  Sqperintendebt .Of
Po)ice oz equlrdent.

compensaLtlon : M®nthiy consolidated rehuneration Rs. S8, OOO/-

dye: Below 62 Years ae on 01.01.2022

period ®f contract : hitlally the period of contract will I)e 01 (One) year which may
I]e renewed on the basis of perf®mance/seqqirement

Tentative place of I)epl®yment:          Siliguri zone

3.   Name Of the Post:-Special Officer (S&[IP)
DETAILS OF POSST ,VACANCY  AND MINIMUM ESSENTIAL QUALIFICATION, WORK EXPERIENCERE:MUNERATION,AGE&PljACEOFPOSTING

No. of vacancy : 06 (Six)

Work Etperience :
Retired    Govi.    official    in   the    [ank    of   SDPO/   Deptrty
Superfut®nden( of P®lice or Retitied hspector ®f P®llce.

CompezLsation ;
Rank                  Monthly consolidated remiineration

Ex-SDPO0SP ®f police                           R8. 50,000/-
E(-hipector of police                             R8. 40 , OOO/-

jlge: Below 62 years as otL 01.01.2022

Period of contract:
Initially the period Of contract will be 01 (One) year whicb may
be renewed on the basis of perforlrLance/requirement

let.taitlve Place ®f

1.   S&IPHOvidyut Bhapan
2.   ]alpalgrnd Region

I                          3.  mputqaz RegionDep o7mont.               4.   fuba Bndwan Legion
5.    Kandi DlwlBiotL
6.   Balughat Division

fs_#
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+t``--, ` .,-IthePost:-SecurityOfficer

I

Nr+IllsS OF POST ,VACANCY  AND MINIMUM ESSENTIAL QUALIFICATION, WORK EXPERIENCIREMUNERATION,AGE&PLACEOFPOSTING

No. ofvacanCy: 02 ore)

Wolk Experience: Retired  G®vi.  official  in  the  rank  of Jlsstt.  ConrLlrnanda]it  o]
Asstt. Comltlissloner of Police

C®mpensatiOtL: Monthly consolidated remtineration R9. 50 ,COO/-

Age: Below 62 Years as on 01.Q1.2022

Period ®f contract: Enitlally the period ®f contract will be 01 (One) year which may
be renewed on the hasis Of perfomance/requirement

Tentative Place of Dep]oment: I. Ranmam Hydel noject
2. )aldhaka Hydel Project

5.   Name of the Post:-  Additiona) Security Officer
DE:TAILS (•JI¥.LllI]J[[-+1p[-'|Npl.|LiJIILulL[i]lIL[JlirsL||Luii[T][.|iriiiiil[-+|i[.]p|TLT[.]=ir-)ti¥|:il]Ln[-REMUNERATION,AGE&PIACEOFPOSTING

No. ®fvacanCy: 01 (One)

W®rk EkperiOnce: Retired in the ranlt ofhapector or Company Commandant
Compe-allOtL: Monthly con8olldated remtLZLeratloB Rs. 40 ,000/-
Age: Below 62 Years ae on 01.01.2022

Period of coDtract: Initially the period Of contract will I)e 01 (One) year which may
be renewed on the basis of perfomance/requirement

Tentative PlaLce of Deployment : Vidyut Bharvan, HO ofwBSEDCL

6.  , Name of the Post:- Assistant Sec`irity Offlce]
DETAIIJS (OF POST .VACANCY  ANI,Il,J||lLIIilLIJiinililll.iiii.EL+|alL""+I-.nil+ii]i.I-+|III.Ill-iiil.I:i[.*t.EL|:iiHLil-ERATION,AGE&PI-ACEOFPOSTING

N®. ofvacanCy: 04 qrou)

Work Ek|ieriOnce: Retired ill the rank ®f Stib-Inspector

CompensatiOn: Monthly cons®Lida(ed remuneratiob Rs. 33 , 000/-
trye: Below 62 YeaLrs as on 01.01.2022

Period of conhact: Initially the period Of contzact will be 01 (One) year which may
be  renewed ®b the basis ®f`Elerfomance/requhement        \\

Tentative Ptace of Depl®pren( : I. Vldyut Bhavan, HQ ofwBSEDCI.                                        \\`\
2. Teesta Canal Fall Hydel Project

** rm Nul`mE:R or vACANcy MZLy vARy

L
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%€(Note:¢OnlyIndianNatlonalsmayapplyforthis post.

¢   Candidates are eligible to apply for arty one post.

4}   The  engageltLeDt  will  be  ptLrely  on  contrarfual  basl8  tip  to  01(one)  year whlch  may be
eutended ®n the basis ®f perf®rlnanc® ®f the  candidate/requirement  of the  Company ,and
subject t® decision of c®mpeteDt atLthority.

¢   The  applicant  may  f`imish  his  ch®lce  for  place  Of posting  only  for  the  post  of Special
omcer{S&ID) & Assistant Sec`irity Officer in order Of preference in the application but the
Selected candidaLtee may I.e posted at any of the units / offices of the WBSEDcli aB per the
reqqiremettI of the orgatii=atlon. During the period of ebgagelnebt, ®tLe may be transfemed
from  one  unit  to  another  tLnit  as  per  organi5ational  requiz`ement  and  declrion  of  the-gement.aDependinguponperfomance,physicalfitheB8andmentalalertheBs,tbeperiodofengagementrrLaybeerdendedfromtinetotinetillacandidateattainstheageof6Syearssubjectt®approvalofappropriateauthority®ftheCompany.

\'/ ( , ) , ) I ® ) al:1 a B X q lJ(®)|`IIIIIIIIBI,|1us<
I , I :I , I I I I I : , I 1, I I .

Chief Secndty a

Indting applications ftom interested candidates th]®ugh duly filled-tLp
Applicatl®n ron qromat available on wirmr.wbsedcl.inl.  Candi4ate9

fficer            fulfllllng the preecrbed ellgiblllty edteria will be chart-llf]ted for pereonal
IfLterdew process, date and vet[qe ®f which wul be intimated to them in
due cotuse ®ftine.

Dy. Chief SecuritySpecialOfficer(SSecultyOfficer,AdditiordSectultyajLs&istabtSecari Office,,un),                                                      lArailk-In-ItLterview.OfficertyOfHcer

I|,):I:,iLIZ,)I,lil:II..|.m±¥gjdyf''. ~LVZ{~§RERE':i8`.:,`;j¥*=3,'€  v!Tj'        ---EEH-RE"ee     §ff J``S-

¢»  ChiefseouritvofrLcer:-
I.  To look after the entire security network of all establishments and units under WBSEDcli.

2.  To  ruck  to  am area  in case  Of any eventuality in order  to  solve  the  problems  by  meeting
Superintendent Of  Police,  Inspector  ln-charge  of  Ponce  stations,  Civil  administration    and
Officers of the Company as the case may be.

3.  To engage and
\reviewtheperfomanceofCompany'sownsecuritypersonnel,pgivateseQ]rity

persond, NVF/HC; and R.G Members on a corfuuous and periodic manner,                         ``

4.  To liaison with Tender Committee for finalization of contract in reapect Of engagement of private
security persormel and deploy them after obtaining necessary Sanction from higher authority.

s.   To maintain central database of deployment of private security at different iilLits Of the Compalty
and to oversee the pelformance of private security persormel.
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6.  To take corrective measures for non performance of Private Security/N.V.I./H.C.

7.  To  colt`municate  decision  to  Division  Office,  Regional  Office,  Zonal  Office,  Customer  Care
Centre,  Sub-staLtion  etc.  after  obtaining  necessary  sanction  from  higher  management  for
deployment Of Private Security Home Guard, N.V.F and R.G Party.

8.  To fonow up with Ponce Authority with respect to theft of WBSEDcli's property.

9.  To report on confidential matters and cases of theft Of WBSEDCL's property on diy to day b;sis
through written communication or over telephone.

10.To  keep  watch over the  movement  of security staff and general public  in  and  around  the
Establishment.

11. To keep watch and supervise the movement Of D.B.I guns and amliunitiors Of Company and
obtain necessary pemission from SDO for renewal of license.

12.To  supervise   and  look  after  the  absolute  security  of  Vidyut  Bhavan  and  to  meet  any
exigency/emergency by arranging round the clock security with proper control system for
maintailLing safety & security.

13. To conduct regular security drill to meet art:y exigency/emergency.

14. To attend, monitor and supervise misceuaLneous security related affairs at Vidyut Bhavan.

15. Any other security related issue as may be entrusted by the higher management.

¢  DeDutv chiefsecuritv officer:-

I.   To operate from the Office Of Zonal Manager, Si]iguri Zone.

2.  , To oversee the overall activities of the S&m wings of the Distribution units of the organization
sparming across all the districts Of North Bengal.

(

3.   To oversee the activities of the Security wing Of the Hydel Project offices of the organizaLtion
spaLrming across all the districts Of North Bengal.

4.   To make periodic visits to all urita or site offices for necessary inp`its/gutdance] as and when
necessary.

5,   To keep close liaison with Iiocal / District Police authorities and Civil Administration of the
diferent Sites for necessary assistance as and when necessay.

6.   To  coordinate  with  the  Chief  Security  Officer  on  issues  related  to  securrty `of  offic:is  Of
WBSEDcli in North Bengal.

7.   To function under the gutdaLnce of the Office of Advisor 6 & V) for conducting his daylo-day
activities.



•:» Stiecial Officer /S&IIP1 /Securitv Officer/ Additional Securitv Ofricel/ JLssistaLnt
Securitv Officer: -

To underta]re activities related to Security and Loss Prevention within the jurisdiction Of the
units where they aLre placed.

I.  Heschbed criteria are minimum and WBSEDCL, at its discaetiorL, may raise/relax age and/or other
criteria notified above.

2.  The  candidates  who  meet  the  prescribed  eligibility  criteria  and  s`iocessfiilly  complete  the
verification  stage  shall  be  allowed  to  appear  for  Personal  hterview.  The  candidates  have  to
personally bear  all  expenses to  appear for the Personal Interview at Vidyut  Bhav@n,  Salt  I.abe,
Kolkata. No TTavelling Allowance will be admissible.

3.  For the post Of Chief Security Officer, the details Of the interview Schedule will be.communicated to
the shortlisted candidates in due course of time.

4.  F'or the post Of Dy.CSO, SO(S8IJP), Security Officer, Additional Security Officer & Assistant Sequrity
Officer, the date verme aLnd time for the Walkinlnterview are mentioned below under `Important
Dates.

5.  Recruitment will be done strictly in pursuance of rules and guidelines Of WBSEDCL.

6.  Canvassing in any form will disqualify a candidate.

7.  If arty false/incorrect infomation f`imished by the candidate is detected at any stage Of selection
process, his/her candidature will be liaLble for rejection ab-initio.

\'

8.  The decision of the CompaLny in all matters relating to selection process shall be final and binding on
the candidate.

9.  Depending on the requirement, WBSEDCL reserves the right to cancel/curtail/enlarge/inodify the
recruitment process.  if deemed necessary in the interest  of the WBSEDCL,  without  any  further
notice  and  without  assigning  any  leaLson  thereof.  WBSEDCL  i§  not  liable  to  compensate  the
applicant for corLsequentiaLl damages if any.

10. All ifrormation regarding this recn]itmeut process would be made available under Career tab Of
WBSEDCL's  website  only  a.e  www.wbsedcl.in).  Applicants  aLre  advised  to  checl:  the  ";Q§site
periodically for important updates.

11. Applicants must have aL valid "Einail D" aLnd "Mobile Number", which chould be kept aLctive for the
entire duration Of the reoniitment process. No change in email id will be permissible. WBSEDcli
shall  not  be  reaponsible. for  any  non  delivery  of email/any other  tommunication  sent,  due  to
invalid/wrong email id/mobile no.
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12. All details subrrLitted vide the Application Format will be treated as final and no sthbsequent changes
will be eutertairLed.

13. For queries , interested candidates may contact the Office of The Addl. General Manager  (IR&4),
Recruitment & Manpower PlaLrming Cell, WBSEDCL at Vidyut Bhavam, 7th floor, ']C" Block, Sector-II,
Bidharmagar, Kolfata-70009l or email us at rectt®.thsede],ln.

14. Candidates who fail to appear for the Interview Process with the fillechip preschbed Application
format  along with  the  necessary  credentials  i.e Age  Proof,  Work  Experience  Gpo),  Disabi]ityty
Certificate (if applicable) , Photograph and Signature will invite cancellation Of his/her candidature

# Candidates are adwlsed not t® zieapond to unscmpuleds adver(isements appearing ill aLny
nnewspaper. E'or authenticity of aLny advehisemeut the candidate nrmBt check WBSEDcli'5
iArebsite : www.wibsedcl. in

Application F'orlns duly filled- in [fomat available on the Company's webrite Qnnmur.wbsedcl.in}
under Career tab]  along with all  self-attested copy PPO  (all pacts)  or Discharge  C;rfficate /
ReleaLse Order / Superannuation Notice, proof of Age and proof Of Work Experience should be
submitted to The JLddltlonal CeneraLI Manager (HR&A), Recmitment & Manpovier Plarming
Ceu,  Vidyut  Bhavan,  7th  noor,  ``C"  Block,  Sector-H.  Bidharmagar,  Eolkata-700091.  The
envelope   containing   application   and  other  documents   should  be   superscribed  with  the
Notification  No.  and  rLame  of  the  post.  The  application  along  with  other  documents  will  be
received at the above mentioned address on all worldng days during the period from 20.12.2022
to    30.12.2022    ®etween    10:00    AM    to    05:00    ENO    or.  through    the    official    e-mail    id
rectt bsedcl.in

I,||,,,).nnt Dates

Start Date OfApp]icatiob 20.12.2022

Last Dal:e of Application 30.12.2022

Date, time & Place of Personal hterview To be intimaLted later

•'\
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<»   E'orthepostof I)eDutv Chief sec`iritv Officer  St]ecial Officer /S&IDI  Securitv

I:

Officer. Additional Securitv Officer & JLssistaLnt Securitv Officer:-

Interested  carLdidates  are  requested  to  directly  appear  for  Wan-In  Interview  along  with
preschbed    Application    F'orm    duly    filled-in    [available    on    the    Company's    website
{w~.wbsedcl.in}mentionedbelow: under Career tab] and serf- attested photocopy of documents as per schedule

i,-

Important Dates
Date of Walk-In-Interview        04. 01.20Z3
Reporting Time 10.30 A.M

Venue
Seminar Hall-I,7th Floor, `D'-Block, Vidyut Bhavan,
Block-D], Sector-II, Salt Lake, Bidharmagar,
Kolkata-70009l
(Opposite : Karunamoyee Bus Stand )

<»      I.istofdoc

-
uments to be enclosed:

I.   Selfattestedcopy Of Age FToof Certificate (`Class 10 Admit card /Certificate or equivaLlent).

2.   Self attested copy  Of  PerLsion  Payment  Order  Q'PO)  [all  the  parts]  or  Discharge  Certificate/

Releauge Order/ Superannuation Notice.

3.    Two(02) no8. coloured pa8spolt Size photographs

The   candidaLte shall   be   reqpired   to   carry   original   copies   of  all   al)eve-mentioned
documents/credentiats/testinohials etc on the day of the lutervienr for verif]cation failing
which their candlda.tore may not be considered.

1H:,1,/1{1,I-
•`wif`S..               ;  `',;,,_::    :.`:;.`:        `.     .`'j:         +.     ;  q`    -:     ',     \..;     i`     .:,.;      .'       I    ,:.`.     .-`;I--~-'`   '   v         .``.          .€tiit.:-`,+dr,i__%*i=ii:;`:.;_I::-i`;€`=_i,'.;:Ff :#.3f7fxprS`#`FFSS±   ,'

er®)1\1,)lllJ(,)1\IC-
The tens and conditions will be aLs follows:
1.   'The selected candidate will be erLtitled to 7 darys Casual lieave for every 6 months' duration and 10

days Half Pay Leeve (Commutable) for every 6 monthB' duration. No other leave like Earned Leave
will be aLdndsible. Casual lfeave alLd Half Pay IIeave will be admissible for every completed month
of service on pra rata basis for any period less than 6 months. `                                                       `\`

2.   The selected camdidaite will be entitled to indoor treatment for seu only as appbcable for re\Bular
employees and not for any dependent subject to a limit Of Rs. 50,000/- in a year where engagement
is for I (one) year aLnd Rs. 25,000/- where engaLgement iB for 6(six) months. Persons covered under
WBHS-2cO8,  CGHS or Similar other schemes shall trot, however, be -entitled to this benefit. Starte
Co-ent Pereinthursementrsioners, even if not covered under WBHS-2008, will not be entitled to any medicalfacility.

L



3.   h case of CSO, the selected candidate will be provided with office vehicle for daily to and fro
journey from residence to office as and when required for official purpose

4.   In case of CSO, the selected candidate will report directly to Adviser (S&V), WBSEDCL.
5.   In case of Dy.CSO , the selected candidaLte will report to the reapective Zonal Manager, Siliguri

Zone
6.    In case of SO(S&LP), Security Officer, Additional Security Officer & Assistant Security Officer, the

selected candidate will work under any authority as may b8 decided by the ComparLy.
7.   The contractual engagement may be terminated on one month's notice from either side or payment

of one month's remuneration in lieu thereof.

I.     It wqu be mandatory for every candidate to maintain social digtancing norms and personal hygiene
all the time inside the premises Of the Interview venue.

2.     The candidates shall have to weaLr proper face mask all the time while they are in the Interview
Venue.

3.     Candidate may carry their own haLnd saILitizer (50ml) in trarLapaLrent bottle.

4.     If any candidate having any symptoms Of fever, cough & cold, etc. shall be aLsked to leave the
Personal Interview venue irEimediately.

-FT
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